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This program is designed to guide executives and managers
in communicating and managing change effectively.
Whether it's a downsizing, reorganization, merger, new
process, new leadership, or any other change, there are
specific steps that must be done in order to ensure the
smoothest transition. This program can keep you from
losing valuable time and productivity that is better spent on
moving forward. Linda Nash has helped organizations
nationwide make effective transitions with less stress, better
morale, and greater productivity. Preparation and process
are key.

Depending on the length of program you select participants
will;

» learn the five crucial steps to managing any change
process and why they MUST be done in order

* understand how people transition and how to guide
and support them in each stage

» create an effective communication strategy

» discover how to avoid the six major potholes in
transitions

* learn how to stay on track, avoid delays, and create a
resilient, future oriented culture

» develop a plan for implementing the R.O.P.E.S. in your
organization and achieve a new level of success.

Statistics tell us that change processes can be costly,
painful, and often fail. The better you understand the process
and prepare yourself and your people, the more likely you
are to have a positive result. Successful companies do more
than change, they transform. You can, too.
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